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Applicabili

The Environmental, Safety, and Health (ES&H) Representatives are comprisad
of staff representing the following disciplines; Health and Safety, Environmental
Compliance, Radiological Engineering, and Waste Manageman! (Field Service
Represantative).

Roles, Responsibilities, Accountabilities, and Authorities

Rale

The rola of field deployed ES&H Representatives is to asgsist line management
with full integration of ES&H activities into the work practices and managament of
the Division to enhance and sustain operational excellence in worker safety and
health, and envirpnmental compliance.

Fesponsibilities

The matrived ES&H Representatives are responsible for providing line
management with expert guidance and direction relative to their areas of
expertisa and o ensure the research activities of the Division are conducted
safely and in compliance with all applicable requiremants. The ES&H
Representatives share with liné management overall responsibility of the
Divisions ES&H performance. Maintain technical competencies to assure the
highest leval of performance, Detailed responsibiliies of specific ES&H
Representative posilions are outbned under “Position Specific Expectations.”

Sccountabilities

The matrixed ES&H Representalives are assigned to the NSD Operations Office,
but are principally accountable to Line Management of the Division. As matred
staff, ES&H Repraseniatives have additional accouniabililies associated with
thair parent organization.

Autharities

The ES&H Representatives matrixed to NSO have the authority to immediately
siop any activity or oparation being conducted in an unsafe or non-compliant
manner. The ES&H Representatives have access 1o all NSD facilities and all
levels of NSD management necessary to achieve their assigned responsibilties.



Position Specific Expectati

The Health and Safety Representative shall;

Act as a central poini-of-contact for resolution of occupational safety and
industrial hygiene related issues. This role includes acting as a kakson on
behalf of the Division regarding all Health and Safety related interactions.

Review projects, designs, and purchases to anficipate health hazards.,
Perform hazard analysis, control, and evaluation
Anticipate, idantify, and evaluate hazardous conditions and praclices.

Recommend effective control measures o mitigate risks via engineering,
administrative, or parsonal proteciive methods.

Measwra, audit, and evaluate the effectiveness of hazard comtrol
programs.

Communicate risks and control measures o workers, management, and
clients.

Assist in developing and performing self-assessment plans o ensure safe
working conditions and effective and efficient implementation of Safety
and Health requirements and programs.

Analyze results of audits, tesks, appraisals, and self-assessments to
provide recommendations to NSD management.

Perform trend analysis of accidents/injures for NSD.

Invastigate accidents, imjuries, and dlnasses.

Frovide technical support during emergency and recovery aclivitias,
Conduct monthly informal walk-throughs of NSD managed occupied
laboratories. These informal walk-throughs are intended o provide the
opportunity to observe work activilies as they are being conducted in the

field, Rasults of these informal walk-throughs should be reported to the
NSD Operations Office.



